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Working Title:
Official title/code:

Employee Class:
Major Department:
Other Department(s):
Full Time Salary Rate:

Terms:

Appointment Percent:
Anticipated Begin Date:
PVL Type:

Prior Incumbent:
Number of Positions:
Under utilization:
Fund-Activity-Account:
Additional Funding:

University of Wisconsin-Madison

RELEASED 02/21/2018

Assistant Professor-Small Animal Surgery
ASSOCIATE PROFESSOR(C30NN) or ASSISTANT PROFESSOR(C4ONN)
Faculty

A875100 / VET M/SURGICAL SCIENCES

Negotiable ANNUAL (12 months)
Maximum: $130,000 (Not Advertised)
Extraordinary Salary Range: No

100%
March 28, 2018

New Position

1

Minority: N~ Women: Y Wisconsin Caregiver Law: No
101-4

VCRGE Funded: No Continuing Studies Funded: No

To ensure consideration, application must be received by: March 23, 2018

Primary Contact:

khkkkkkhhkkkhkkhhkkhkkhkhkkhhkkhhkhhkkhhkkkhkkhkkkhkkx*

Lori Mitchell Phone: 608-263-5633

2015 Linden Dr Phone TTY: 608-263-2473
Veterinary Medicine Building Fax: N/A

Madison, WI 53706-1100 Email: lori.mitchell @wisc.edu

Administrative Contact:

Maggie Hutchison Phone; 608-263-9808

2015 Linden Dr Phone TTY: N/A

Veterinary Medicine Building Fax: N/A

Madison, WI 53706-1100 Email: maggi e.hutchison@wisc.edu
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University of Wisconsin-Madison

Degree and area of specialization:

DVM or equivalent degree with advanced training in veterinary small animal surgery. Preference will be given to candidates
who are either certified by the American College of Veterinary Surgery or are eligible to take the ACV S board certifying
examination.

License/certification:

Must maintain a Wisconsin license to practice Veterinary Medicine

Minimum number of years and type of relevant work experience:

Advanced training in general surgery (soft tissue surger) is required.
Position Summary:

The Department of Surgical Sciences at the University of Wisconsin School of Veterinary Medicine seeks applicant for a
position as an Assistant/Associate Professor in Small Animal Soft Tissue Surgery.

Principal duties:

Responsibilities include didactic teaching of studentsin lectures and laboratories, education and training of surgical residents,
clinical servicein the Veterinary Medical Teaching Hospital which includes receiving and management of clinical cases,
consultation regarding care of small animals with practicing veterinarians, and the devel opment of an independent program of
research in veterinary medicine. Clinical dutiesinclude leading resident-based or student-based rounds which involve
approximately 3 hours per week. Student case based rounds are conducted by faculty in conjunction with residents and
interns when the faculty are assigned to clinic duties. It is anticipated that research will be supported by acquisition of external
funding and will incorporate training opportunities for interns, residents, veterinary students, and/or graduate students.

No more than 12-14 weeks on clinics, participation in classroom lecture and laboratory as identified by the section.
Participation in after hours emergency duty when on clinicsis considered a part of the clinic duties.

Distribution of timein clinical practice, teaching, research and service is expected to be in the range of the following,
depending on unit needs:

Clinical practice: 25%
Non-clinical teaching: 20%
Research: 45-50%

Service: 5-10%

Additional Information:

This position is being announced simultaneously with PVL 93395; please note only one vacancy exists. Having two position
vacancy listings allows the School of Veterinary Medicine to consider candidates with both tenure-track credentials and non-
tenure track credentials for this position.

Candidates for associate professor rank will possess academic credentials as required for afaculty appointment with tenure at
the UW-Madison.

UW Veterinary Care/School of Veterinary Medicine is awonderful workplace with enthusiastic students, technicians, resident
and other faculty specialists who work together to provide excellent veterinary medical care, and to advance the field of
veterinary medicine with compassionate care and new discoveries. The University of Wisconsin-Madison campus and
surrounding area have many enriching opportunities. UW-Madison campus provides an environment which encourages
research. Madison consistently ranks as atop community in which to live, work and play.
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niversity of Wisconsin-Madison

Please see the following link for more information. http://greatermadi sonchamber.com/about-madison/visitor-info

Additional Application Procedures:

To apply for the position, please click "Apply Online" to begin the process. Y ou will be required to upload a cover letter,
current CV, and a document listing the contact information for three professional references. For questions regarding the
application process, please contact Lori Mitchell at 608-263-5633 or lori.mitchell @wisc.edu

The deadline for assuring full consideration is March 21, 2018, however this position will remain open and applications may be
considered until the position isfilled. If you have questions regarding the application process, please contact Lori Mitchell at
lori.mitchell @wisc.edu

Number of individuals supervised: 0

A period of evaluation will be required

Approved by:
(Principal Investigator/Employer) Date
(Department Chairperson) Date
(Dean/Directors) Date
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Comments
Date Comment Logon 1D
February 19, 2018 Notice Sent to EDRC for REP Approval, Message from Database K9P
February 19, 2018 EDRC REP Approval Received, Message from Database LP4
February 19, 2018 Good Afternoon: | have reviewed and approved the REP for PVL # 93397. LP4
Thank you.
Luis
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M eeting Conferences

Minority Org Publications

Newspapers

Placement Services

I nstitution/L abs/Programs
Professional Publications

Other Professional Contacts

Other Recruitment Efforts

University of Wisconsin-Madison

Recruitment Efforts Plan

Date Sent to EDRC Date REP Approved
February 19, 2018 February 19, 2018

REP Region ChronicleHigher Ed
National Search Yes

The following sources are automatically scraping our website and posting all

positions that are posted in jobs.wisc.edu,

All Sup Disability, American Job Center (USDOL), Black Perspective, Campus Pride,
CareerOneStop (USDOL/ETA) , CASY/National Guard Employment Program, Deaf To
Work, Diverse Jobs, Diversity Jobs, Easter Seals, eBenefits Veterans Employment
Center, Enable America, Higher Ed Jobs, hireveterans.com, Hispanic Today, Inside
Higher Ed, Jobsfor Seniors, Land A Job, Military Spouse Connections, Military
Spouse Corporate Career Network, My Next Move (USDOL/ETA), Our Ability, Save
Our Veterans, Servant@Heart Christian Business Directory, St. Christopher Parish,
State of Wisconsin, TalentPlanet, Think Beyond The Label, United Spinal

Association, US.jobs Disability, US.Jobs National Labor Exchange, US.jobs Veterans,
USA Cares, Vet Central, Vet720.com, Veteran's Enterprise, Veterans Job Bank, Virtual
Career Network Healthcare, Women for Hire, Women in Business and Industry.
Additional sources that receive our jobsinclude Madison Network of Black
Professionals, Kagjsiab House, Communities United, Latino Support Network, Aging
and Disability Resource Center, Office of Veterans Services (OVS), and Wisconsin
Women's Network

Chronicles of Higher Education
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